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	Summary Table – Components and Elements Earning Opportunities When Paid

	Components

Index

$35,568
	Knowledge and Skills
	Professional Evaluation
	Market Incentives
	Student  Growth

	Element
	Professional Development Units 

2% of Index Salary Increase
	Grad Degree/

Nat. License & Certificates

9% of Index Salary Increase
	Tuition Reimburse

$1,000 Lifetime Account
	Probationary

1% of Index Salary When Rated Satisfactory
	Non-Probationary

3% of Index Salary When Rated Satisfactory Beginning the First Year of Non-Probationary Status 
	Hard to Staff Position

3% of Index Bonus
	Hard to Serve School

3 % of Index Bonus
	Student Growth Objectives

1% Index Salary if Both Objectives Met 

1% Index Bonus if 1  Objective Met
	CSAP Expectations

3% of Index Sustainable Increase for Exceeding Expectations; 

3% Index Sustainable Decrease for Falling Below Expectations
	Distinguished Schools

2% of Index Bonus

	Dollar Amount
	$711 
	$3,201 
	$1,000 
	$356 
	$1,067 
	$1,067 
	$1,067 
	$356 
	$1,067 
	$711 

	Window 1 Participants

2005-2006
	Eligible for Salary Increases in 2006-2007 after Completion of a Professional Development Unit
	Currently Eligible for Salary Increase Upon Submission of Documentation
	Eligible for Costs Approved and Incurred After 9/1/2005
	Increases Effective September 1 and Every Year  for  Satisfactory Performance in the Previous School Year 
	Increases Effective September 1 of Every Third Year for Satisfactory Performance in the Previous School Year
	Eligible Every Month
	Eligible Every Month
	Eligible 9/1/07 Based on Objectives Met in 2006-2007
	Eligible 9/1/07 for Increases in 

2006-2007 and Paid in Jan 2008 
	Eligible 9/1/06 for Increases in 2005-2006 

Paid in Jan 2007

	Window 2 Participants
2006-2007 
	Eligible for Salary Increases in 2006-2007 after Completion of a Professional Development Unit
	Currently Eligible for Salary Increase Upon Submission of Documentation
	Eligible for Costs Approved and Incurred After 9/1/2006
	Increases Effective September 1 and Every Year  for  Satisfactory Performance in the Previous School Year 
	Increases Effective September 1 of Every Third Year for Satisfactory Performance in Previous School Year
	Eligible Every Month
	Eligible Every Month
	Eligible 9/1/07 Based on Objectives Met in 2006-2007
	Eligible 9/1/07 for Increases in 

2006-2007 and Paid in Jan 2008
	Eligible 9/1/07 for Increases in 2006-2007 

Paid in Jan 2008

	Window 3 Participants

2007-2008
	Eligible for Salary Increases in 2007-2008 after Completion of a Professional Development Unit
	Eligible for Salary Increase Upon Submission of Documentation Beginning 9/1/2007
	Eligible for Costs Approved and Incurred After 9/1/2007
	Increases Effective September 1, 2007. Received Annually  for  Satisfactory Performance in the Previous School Year 
	Increases Effective September 1, 2007. Received Every Third Year for Satisfactory Performance in the Previous School year
	Eligible Every Month

Beginning 9/1/2007
	Eligible Every Month

Beginning 9/1/2007
	Eligible 9/1/08 Based on Objectives Met in 2007-2008
	Eligible 9/1/08 for Increases in

 2007-2008 and Paid in Jan 2009
	Eligible 9/1/08 for Increases in 2007-2008

Paid in Jan 2009
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